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Reason for Policy/Policy Change
Georgia College & State University is committed to equal opportunity, with employment decisions based on merit, and providing an environment free from discrimination, harassment, and retaliation in its educational programs and activities, including employment. Such policy is required to be published on the university website, and needs to be updated to conform to policies of the University System of Georgia and applicable federal and state law.
Current Policy Statement
Georgia College & State University is committed to the fundamental principle of equal opportunity and equal treatment for every prospective and current employee and strives to create a campus environment which understands, fosters, and embraces the value of diversity.  No person shall, on the grounds of race, color, sex (sexual orientation or gender identity), religion, national origin, age, disability, veteran status, or genetic information, be excluded from employment or participation in, be denied the benefits of, or otherwise be subjected to discrimination, under any program or activity conducted by Georgia College.
New Policy Statement
Georgia College & State University (“the university” or “GCSU”) is committed to maintaining a fair and respectful environment for living, work, and study. Equal opportunity and decisions based on merit are fundamental values of the University System of Georgia (USG) and the university. To that end, the USG and the university prohibit discrimination on the basis of an individual’s age, color, disability, genetic information, national origin, race, religion, sex, or veteran status (“protected status”). No individual shall be excluded from participation in, denied the benefits of, or otherwise subjected to unlawful discrimination, harassment, or retaliation under, any USG or GCSU program or activity because of the individual’s protected status; nor shall any individual be given preferential treatment because of the individual’s protected status, except that preferential treatment may be given on the basis of veteran status when appropriate under federal or state law.
All employment processes and decisions, including but not limited to hiring, promotion, and tenure, shall be free of ideological tests, affirmations, and oaths, including diversity statements. The basis and determining factor for all such decisions should be that the individual possesses the requisite knowledge, skills, and abilities associated with the role, and is believed to have the ability to successfully perform the essential functions, responsibilities, and duties associated with the position for which the individual is being considered. At the core of any such decision is ensuring the institution’s ability to achieve its mission and strategic priorities in support of student success.
Further, Georgia College & State University prohibits citizenship status and immigration status discrimination in hiring, firing, and recruitment, except where such restrictions are required in order to comply with law, regulation, executive order, or Attorney General directive, or where they are required by Federal, State, or local government contract.



