 SAPC Minutes 3/6/26 
Meeting on Teams 

	2025-2026 SAPC Membership  
                                    
(P denotes Present, A denotes Absent, R denotes Regrets)

	Amy Pinney
	P
	Kirsten Schipper
	P

	Phillip Male
	P
	Ezra Ryall
	A

	Sarah Whatley
	P
	David Johnson
	P

	Cara Smith
	P
	Matthew Forrest
	P

	Serena Semere
	P
	Lamonica Sanford
	P

	Desaree Henriquez
	P
	Riley-Kate Miller
	P

	Guests: 








I) Approve February minutes:

Approved

II) Old business
a. Continued discussion of student wellness and mental health. Additional discussion of UWill. A question arose regarding who can use it. The answer is all students have access to UWill, undergraduate and graduate. Another question is how many sessions do they get thorugh UWill? Answer: website says 5. Cara S. and/or Sarah W. will check to be sure. 
b. Debriefed Wellness Day. 
i. Cara shared some preliminary numbers from the day such as attendance and early response rates on surveys. 
ii. Other discussion about wellness day:
· Serena - Faculty telling students they don’t need to go. This is absurd and should NOT be occurring. This needs to be addressed next year by the Provost. 
· Discussion of the faculty/staff Healthy Minds survey. It is legitimate. Please tell colleagues in your areas to complete it. 
· Serena (SGA)- Feedback from the day has been overwhelmingly positive. Some negative. Some students didn’t understand the ‘why’. Everyone loved no classes and loved the afternoon activities. Loved goat yoga. Loved inflatable slide.
· Faculty committee member- reported mixed reviews. Noted that faculty are either supportive or not. This was the first go at something so monumental, so uncertainty about the day was to be expected. The impact on students was obvious. Also, this is a great avenue for retention. Also a great avenue for promoting students. 
· Noted that getting data was a huge part of the day. 
· Noted that this was a great avenue for sharing mental health and wellness services with students
· Suggestion: Utilize faculty time better. Some areas were oversaturated with faculty/staff volunteers. Also, maybe more booths next year for departments that are interested in participating.
· Suggestion: explain more of the “why” for the day. Some people, naysayers for example, didn’t understand how it is helping and/or what the relevance was. How are we using this data? Let people see that. Let the data translate to direct action. And point it out when it happens.
· Riley Kate (SGA)- Some students were confused about what was happening. (Maybe market better to students.) Seems students reflected afterwards though, and thought it was a nice day. She heard really positive feedback. 
· Serena would like to meet with me and Emily about how SGA can support next year’s wellness day. Perhaps to better educate students on the day, the morning especially. Maybe before the end of the year, we can meet with next year’s exec board?
· Suggestion: How about letting faculty choose their assignment next year? Maybe use Givepulse? If they (faculty) don’t sign up, assign them somewhere.
· Huge props to P&T for their efforts in student messaging and for providing an extra shuttle for the day, free of charge. 


III) New business 
a. Ezra needs to please send a status report on the Bobcat Code. It was never sent to Desiree. Serena, can you see that that gets to Des? Riley Kate will work on this this week. 
b. Serena – A current main concern of SGA is “in the presence of” (alcohol) rule. Students are complaining about getting in trouble for this when it isn’t theirs. SGA will be proposing a resolution to get this out of the Bobcat Code. They would “like to fix this” for new/incoming students. There was discussion about what cases specifically SGA is referring to? A committee member and representative from Student Life clarified the ‘in the presence of’ guidelines. SGA rep. cited some cases. Asking for clarity on the rule for the future. 

IV) SGA update 
a. Not much to update. They are bogged down with lots of events coming up such as GC at the Capitol. Many meetings, many events this time of year. They will start transition processes soon. Will bring the new president (elect) to next meeting (4/3).


V) Meeting Adjourned
