Policy Title:  Policy Establishing  Emeritus/Emerita Status
Policy Statement:

Emeritus/Emerita status is a title signifying honorable and distinguished service to Georgia College & State University. Consistent with Board of Regents policy (8.3.13), a president may, at his or her discretion, confer the title of emeritus/a on any retired (not resigned) tenured associate professor or professor, who at the time of retirement from Georgia College, had ten (10) or more years of continuous, full-time service (not equivalent) to the University System of Georgia with a minimum of the last five (5) of those years at Georgia College.  For teaching faculty members with the rank of professor or associate professor, the "emeritus" designation is appended to the rank held at the time of retirement, e.g., professor emeritus. For academic administrators, the emeritus designation, upon approval by the provost and the president, is appended only to the most senior administrative title held at Georgia College & State University, which may be held at or prior to the time of retirement, e.g., dean emeritus. The emeritus designation is not awarded for administrative titles held on an "acting" or “interim” basis. Georgia College’s president may recommend the emeritus title for faculty members of other ranks upon the recommendation of the dean of the college in which the faculty member was employed. This title may be conferred by the USG-BOR upon the recommendation of the Georgia College president. Emeritus appointment is not guaranteed and is not accorded to part-time members of the faculty or to members of the faculty who have been terminated for cause.

The president's decision will be based, in part, upon the recommendation of the unit in which the employee has served. In considering persons from Georgia College & State University for the "emeritus/emerita" title, the president shall, in addition to the Board of Regents criteria, base the recommendation upon:

1. Meritorious service to Georgia College & State University
2. Notable career performance at Georgia College & State University
3. Nomination and recommendation by a department peer review committee, chair, dean, and the provost and vice president for Academic Affairs

Definitions:

No definitions are needed.
Keywords:

Emeritus; Emerita; Retirement
Reason for the Policy:

There is no current university policy at GCSU defining Emeritus/Emerita status.  This policy is to replace the following statement from the GCSU Policies, Procedures, and Practices Manual:
http://gcsu.smartcatalogiq.com/en/Policy-Manual/Policy-Manual/Academic-Affairs/EmploymentPolicies-Procedures-Benefits/Faculty-Appointments-Qualifications-for/Emeritus-Title
Proposed Outcome:

This policy aims to promote a consistent approach to the awarding of Emeritus/Emerita status.
Applicability of the Policy: 

This policy will apply to teaching faculty and upper level administrators as defined in the policy.
Related Policies:

Board of Regents Policy 8.3.13
Procedures:
The following procedure will be used to develop recommendations:

The employee seeking the "emeritus/emerita" title shall submit the “Recommendation for Award of Emeritus/Emerita Status” form to his or her chair within a timeframe of 30 days prior to or 30 days following the official retirement date. An employee may be nominated for emeritus status by another employee in the same unit, with the nominee’s consent.

A. Process for faculty and academic administrators requesting Emeritus Status:
1.
The “Recommendation for Award of Emeritus/Emerita Status” form must be accompanied by a one-page description summarizing the faculty member’s accomplishments at Georgia College and a current vita.

2.
The chair or unit head will appoint a peer review committee consisting of a minimum of three members.  This review committee may be the departmental tenure & promotion committee. After reviewing all materials submitted, by checking the appropriate box on the “Recommendation for Award of Emeritus/Emerita Status” form, the committee shall indicate its recommendation (either positive or negative).  The recommendation will be based on a simple majority vote of the committee.  The committee chair will then forward the form, the employee’s summary of accomplishments, and vita to the department chair/director.

3.
After reviewing all materials submitted, by checking the appropriate box on the “Recommendation for Award of Emeritus/Emerita Status” form, the chair/director shall indicate his or her recommendation (either positive or negative).  The chair/director will then forward the form, the employee's summary of accomplishments, and vita to the dean.
4.
After reviewing all materials submitted, by checking the appropriate box on the “Recommendation for Award of Emeritus/Emerita Status” form, the dean shall indicate his or her recommendation (either positive or negative). The dean will then forward the form, the employee's summary of accomplishments, and vita to the provost.

5.
The provost will forward all recommendation materials to the president for final action.

6.
The recommendation of the president shall be conveyed to the candidate no later than three months after the initial request date.

Upon approval of emeritus status, the faculty member/administrator shall be entitled to the following, subject to fiscal constraints placed upon the university:

· Georgia College emeritus faculty/administrator photo identification card

· Full library privileges, using emeritus I.D. card, including borrowing rights and interlibrary loan privileges

· Parking privileges for emeritus faculty and administrators not currently employed by Georgia College

· Faculty discount on selected Georgia College bookstore purchases

· Admission to campus events the same as an active employee
· Invitation to march in academic procession at commencement or other occasions

· Invitation to attend opening of university faculty meetings

· Inclusion in faculty/staff  lists in university catalogues and directories for living emeritus faculty and administrators

· Inclusion of emeritus faculty and administrators on all mailing lists that contain information of general interest, unless they specifically request that their name be omitted from such lists.

· Inclusion of emeritus faculty and administrators on all invitation lists for social functions to which non-retired faculty/administrators of equivalent rank are invited
· Use of their Georgia College e-mail addresses

· Eligibility to serve as a consultant to various standing and ad hoc committees of the university, college or department when called upon by a committee chair and approved by the president, provost/associate provost, dean, or department chair

· Eligibility to serve as adjunct or as part-time faculty and teach courses on an as needed basis upon the approval of the department chair, dean and provost/associate provost and subject to procedures for rehiring retired employees
· Mail services subject to certain restrictions

In some specific situations, with the approval of the appropriate department and/or unit authority, and subject to budgetary constraints, an emeritus faculty may be entitled to:

· Laboratory/experimental/performance/studio space.  This is not an entitlement for all members of the faculty who make the transition to emeritus status. Rather, such space will be recommended by department chairs to their deans whenever possible for those individuals who maintain an active research/creative activity program that is characterized by: (a) sufficient external funding to support their research activities including the support of technical assistants, post-doctoral fellows, and students; (b) continuing contributions to the department’s academic mission and vision; and (c) demonstrable contributions to the discipline through the propagation of the products of their research in relevant mediums (e.g. books, articles, chapters, patents, presentations, performances, etc.)

· Retention or use of certain pieces of equipment, computers, etc., as approved by the department chair and dean,  for professional purposes associated with work continuing on behalf of Georgia College

· Serve as the principal investigator on grants and can supervise doctoral, masters or undergraduate students with approval from the respective department chair and subject to procedures for rehiring retired employees.
· Serve as a dissertation/thesis committee member with approval from the respective department chair and subject to procedures for rehiring retired employees.

· Emeritus business cards upon request to the chair of their home department and subject to budgetary constraints.

· Eligibility for free membership at the Georgia College Fitness Center.

Implementation of Emeritus Policy
Individuals retiring from Georgia College prior to implementation of this policy who were not awarded emeritus status at the time of retirement may submit a written request for emeritus status to the office of the associate provost.  This request, inclusive of supportive documentation, must be received by no later than [date when the policy takes effect]. All requests will be reviewed and a decision regarding emeritus status will be made no later than 30 days from the submission date of the materials. No requests for consideration for emeritus status (for those individuals not awarded emeritus status at the time of their retirement) will be considered after the [date when the policy takes effect].

Forms:
Recommendation for Award of Emeritus/Emerita Status – to be developed
Contacts:

Chair of the Faculty Affairs Policy Committee of University Senate – Tom Toney; tom.toney@gcsu.edu
Approval Date:

Recommended by FAPC on April 3, 2015.
Appendices:
None
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